Sierra Leone Free Education Project
(IDA Project No.: P167897)
Consulting Services: Recruitment of a Gender Specialist for the Sierra Leone Free
Education Project
(Date of Issue: 10th September, 2020)
REQUEST FOR EXPRESSIONS OF INTEREST

Background
The Government of Sierra Leone proposed a project to support the development of the
education sector in the country. The project is designed to support the Government's flagship
Free Quality School Education (FQSE) Program - with the aim of ensuring that free quality
education can be provided to all children in the short- and longer-term. Funding for the
project is provided through a US$66 million grant consisting of US$50 million from the
International Development Agency (IDA) and a total of US$16 million from UK Department
for International Development (DFID), Irish Aid and European Union (EU) operated as a
Multi-Donor Trust Fund (MDTF). The project is to be executed through the Investment
Project Financing (IPF) instrument. The Project Development Objective (PDO) is to
strengthen system accountability and increase the number of children in schools with
improved learning conditions and better teaching practices.
The Project's main implementing agency is Ministry of Basic and Senior Secondary
Education (MBSSE). Activities supported under the proposed project aim to address systemand school-level challenges facing the education sector.
The project will comprise five components:
Component 1 - Policy, Governance, Accountability and System Administration;
Component 2 - Teacher Management and Professional Development;
Component 3 - School Level Education Development;
Component 4 - Program Management, Coordination and Monitoring and Evaluation; and
Component 5 - Contingent Emergency Response Component (CERC).
Under Component 1, the project will support gender equality in education.
Statement of Intent
All available data indicates that girls are disadvantaged in education especially those from
remote rural communities. For a variety of reasons, girls underperform boys in every level of
education, have lower retention rates and lower parity indices above the junior secondary
level. Additionally, 'sex for grades' and gender-based violence directed against girls have
been on the increase.

In some communities, a proliferation of illegal mining has resulted in much fewer boys than
girls being enrolled in and completing schooling.
The Gender Specialist will work to ensure the needs and priorities of marginalized groups of
males and females are addressed and met, as well as their capacities in regard to risk
reduction is recognized. Special attention will be given to the issue of gender-based violence.
S/he will lead and identify key entry points and strategic approaches to address gender issues
with a view to ensure gender inclusive analysis in the project's programmes/interventions.
Summary of Key Functions:
Under the guidance and direct supervision of the Project Coordinator, the Gender Specialist
advises Senior Management on gender policies and trends and relevant linkages to the
project's programmes. The Gender Specialist works with the Assistant Director in charge of
the MBSSE Gender Unit to provide analyses for formulation of strategies and briefings to
Senior Management. The Gender Specialist advocates for and represents the project in his/her
area of expertise as requested by the Project Coordinator.
Duties and Responsibilities
1.
2.
3.
4.

Advice and provide support to project management on gender related issues
Advice on policy and facilitation of knowledge building on gender issues
Provide advice and support to project management and programmes
Compile, analyse and interpretate statistical data on gender matters
Provide analyses and inputs to project and other strategic documents.
Provide policy advice and facilitation of knowledge building and management
focusing on achievement of the following results:
•S Knowledge building and mainstreaming of gender in related perspectives within
project and actively participates in corporate knowledge creation.
S Policy options and high-quality advisory inputs to project to ensure these are
responsive to national policies, priorities and strategic plans.
S Sound contributions to knowledge networks and communities of practice through
identification of best practices and lessons learned.

6. In collaboration with project team, development and dissemination outreach materials

such as brochures, fact sheets and presentations, ensuring they are gender sensitive
and promote gender equality
7. Strengthen the understanding of the gender mainstreaming by providing appropriate
training to community, government and other stakeholders, as required; and support
the gender focal points in line ministries
8. Prepare gender mainstreaming reports as part of periodic project progress reports
9. Lead in prioritizing and implementing gender-equitable project interventions in the
project location
10. Facilitate community consultation and document gender considerations to be
incorporated in to action plan
11. An assessment of the country's gender policies and their impact on education.
12. Training and capacity building support for project staff and MBSSE officials on
gender issues.

13. Ensure effective management of the project's gender specific portfolio focusing on
achieving the following results:
14. Translation of the project's gender priorities into national interventions.
15. Effective monitoring and evaluation of the impact of the project's gender
interventions.
16. Prepare regular quarterly reports on activities, outputs and outcomes on gender
mainstreaming and document case stories/best practices.
Overall responsibilities include:
•
•
•
•
•

•

•

•
•
•

•
•
•

•

Ensuring that the gender components of the FREE Project are effectively
implemented.
Advising and supporting project management on gender issues;
Supporting the development of systematic measures for assessing the impact of
project's gender equality/integration mainstreaming work;
Working with the Communication Unit on defining key advocacy and influence
targets;
Serving as the gender focal point for the project in national, regional, or local
community planning or strategy processes in which the project takes part, and
promote appropriate representation and consultation target groups in planning and
strategy processes;
Conducting comparative analyses and engaging in national and regional learning
networks to identify key entry points and good practices for addressing gender in
sustainable landscapes programming including gender integration and gender
mainstreaming in different types of work carried out by the project and the MBSSE;
Developing, maintaining and disseminating a comprehensive knowledge base on the
gender perspectives in the area of work of the MBSSE to promote the professional
development of staff in this area and provide information as required for different
purposes;
Providing specific recommendations on how country counterparts/institutions may
adopt or use gender criteria to enhance their existing policies and guidelines;
Contributing to the project's internal work planning processes and in the development
and implementation of program monitoring and evaluation systems and procedures to
ensure integration of gender-responsive strategies and indicators;
Providing a synthesis and comparative analysis of lessons learned and opportunities
for strengthening gender-responsive implementation arrangements and improving
monitoring systems for gender-specific performance indicators for sharing with
country counterparts and at regional workshops/training activities and with project
staff;
Facilitating knowledge building and mainstreaming of gender related perspectives
within project program/project intervention;
Adoption/Adaptation of international best practices on gender issues for the benefit of
communities
Together with the Head of the Gender Unit of the MBSSE, handling the management
of events and publications on gender issues, maintain a library of materials on gender,
and produce user-friendly and operationally-oriented summaries of key documents for
broad dissemination among stakeholders
Working with the Head of the Gender Unit of the MBSSE and relevant others to
mobilize resources in support of the project's gender initiatives and programs.

•

Collaboration with the Head of the MBSSE Gender Unit and stakeholders in
addressing emerging gender challenges affecting education

Required Skills and Experience
•
•
•
•
•
•
•

•
•
•

•

•
•
•
•

Minimum of a Master's Degree in social science especially gender studies, or relevant
discipline;
At least 5 years of responsible professional gender work experience;
Extensive experience in quantitative and qualitative and measurement techniques as
indicated by proven experience in conducting gender analysis of all types and related
analyses;
Substantial experience in design, monitoring and evaluation of gender projects;
Strong teamwork and effective cross-cultural interpersonal skills;
High level of professionalism and an ability to work independently, when necessary,
and under pressure;
Exceptional communications and presentation skills in English and the bility to
communicate effectively orally and in writing, in order to communicate complex,
technical information to both technical and general audiences, including strong policy
advice skills on gender related issues.
Cross cultural awareness and ability to work amongst a diverse group of staff,
partners and donors;
Extensive practical experience in leading gender mainstreaming and implementation
of gender-sensitive projects and programmes.
Practical expertise in designing training materials appropriate for community and
government experts and provide trainings on gender analysis and mainstreaming and
gender audit.
Demonstrated strong interpersonal and motivational skills and sensitivity to the local
environment as well as the ability to work with minimal supervision and proven
ability to accomplish and present work with a high degree of accuracy and technical
quality, in relatively short time.
Experience in working in developing countries particularly in Africa would be an
advantage as would knowledge of the education system of Sierra Leone and
experience in working with school children;
Required computer proficiencies: Word, Excel, PowerPoint, Internet;
Demonstrated ability to train and build capacity of others;
Willingness and ability to travel out of duty station

General Requirements:
•
•

Operate within all MBSSE and Ministry of Gender's Guidelines & Procedures/
Policies;
Provide ongoing technical support, capacity building training & development as
required.

Selection Criteria
The short listing criteria are:
1. Individual Consultant's experience relevant to the Assignment

2. Competency/Qualification of the Individual Consultant relevant to the Assignment
This REoI will lead to the preparation of Short list of Consultants
Consultants will be selected in accordance with the procedures set out in the World
Bank's Guidelines: Selection and Employment of Consultants by World Bank Borrowers (July
2016, Revised November 2017)
Mode of Application
All applications in writing should be accompanied by up-to-date Curriculum Vitae and
supporting documents (Note: do not send originals) with the names and addresses of three
referees, one of which should be the last or current employer and addressed to:
Team Lead
Project Fiduciary Management Unit (PFMTJ)
Ministry of Finance
Africanus House, 1st Floor
13A Howe Street
Freetown, Sierra Leone

Or
By E-mail: application should be sent as an attachment (including all supporting documents)
to:pfmu2018@gmail.com cc: sandelol 85@gmail.com
Please clearly indicate on the envelope (in the case of hard copy application) or in the email
subject heading and attachment (in the case of electronic applications) the post for which
application is made.
QUALIFIED WOMEN ARE STRONGLY ENCOURAGED TO APPLY.
Closing Date:

i

The Closing Date and time for receipt of applications is 23rd September, 2020 at 4:00 pm
GMT.
Only short-listed candidates will be contacted.
Signed
Dated

J
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